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Master Practitioner Job
Description

Purpose of Job:
e To serve as a supervisor, advisor and role model in support of Apprentices. Each Master
Practitioner (MP) will work with one Apprentice.
e To assist with the development of the Apprenticeship Program as it evolves by providing input
and feedback to the Project Director.

Role of Master Practitioner:
e Be supportive and assist in the development of the Apprentice’s career in youth development.
e Provide experience-based advice and support.
e Work to establish an on-going relationship with the Apprentice.
e Provide performance feedback and direction for the Apprentice as they determine Related
Instruction and On-the-Job Training opportunities.

Responsibilities:
Master Practitioners will be expected to:
e Make face-to-face contact with the Apprentice to initiate the apprenticeship.
e Make contact with Apprentices a minimum of 4 times each month via phone, email, or face-to-
face meetings for a minimum of 2-4 hours.
e Document monthly Apprentice meetings and progress.
e Participate in occasional conference calls with Apprenticeship Program Director, your state
contact and/or other MPs to discuss progress of the program.
e Assist the Apprentice in developing and implementing the Related Instruction and On-the-Job-
Training plan.
e Serve as a resource for the Apprentice in finding and selecting appropriate educational
experiences to fit the plan.
e Discuss and provide support and guidance in dealing with issues and challenges that occur in
the workplace.
e Familiarize Apprentices with the unique characteristics, resources, and policies in 4-H Youth
Development and Cooperative Extension.

Time Commitment:

Participation in Master Practitioner orientation, to be determined by the state contact.
Weekly contact with Apprentice (2-4 hours per month).

Monthly evaluation, i.e., journaling and data input (1-2 hours per month).
Participation in training for the Apprenticeship program.

Commitment to provide support and direction to Apprentices for the duration of the
apprenticeship (typically 2-3 years).

Quialifications:
e Tolerance of ambiguity, flexibility, and charting the unknown.



Willingness to assist in the development of the Apprenticeship program.
Participation in the Master Practitioner orientation in your state.

Minimum of 5 years working at the county level in the 4-H Youth Development program.
Currently working at the county level.

Currently or willing to become a member of the National and State 4-H Associations.
Excellent written and verbal communication skills.

Excellent planning and organizing skills.

Willingness to help others develop skills and knowledge.

Commitment to provide support and direction to Apprentices for the duration of the
apprenticeship (typically 2-3 years).

Tolerant and respectful of individual differences.

e Ability to effectively balance personal and professional commitments.

e Willingness to be a role model.

Benefits:
e Satisfaction gained from supporting the personal and professional development of an
Apprentice.
Opportunity to meet and learn from fellow MPs and other professionals.
Potential for developing rewarding professional contacts.
Refinement of problem solving, leadership, and interpersonal skills.
Opportunity to develop management and advising techniques.
Participation in creating a new system that will improve the quality of the youth development
field nationwide.
e Enhancement of the Extension 4-H Profession as MPs demonstrate the ability to teach others to
become successful youth development professionals.

Sponsored by:

National 4-H Headquarters, USDA

http://www.national4-hheadquarters.gov

Contact: Shannon H. Bedo
sbedo@csrees.usda.gov
202-720-2088
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